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AGENDA

6:00 PM - 7:00 PM
Reception and Networking
Entertainment

Harpist Enki Bello

7:00 PM - 8:00 PM
Welcoming Remarks
Antuan Santana, Microsoft New York Metro | Operations and Community Manager
Inspirational Address
Joey Negron, CoolSpeak | Assistant Vice President & CBO
About HISPA
Dr. Ivonne Diaz-Claisse, HISPA | President & CEO
About SHPE
Edward Montenegro, SHPE | NYC President
Leadership Panel
Rene Herrera, Verizon | National President of Verizon HSO
Dr. Silvia Mazzula, CUNY | Director of Latina Researchers Network
Antuan Santana, Microsoft New York Metro | Operations and Community Manager
Moderator:
Rod Colon | Career Coach
Closing Remarks

Jill Simonson, Southwest Airlines | Regional Leader, Community Affairs & Grassroots,
Southwest Airlines
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ABOUT HISPA

Hispanics Inspiring Students’ Performance and Achievement (HISPA) is a nonprofit
organization that supports Latino professionals from the public and private sector to serve
as role models for middle school students. HISPAS vision is to contribute to America’s
future by encouraging Latino students to work hard, graduate from high school, and
pursue post-secondary education. To date, HISPA has hosted over 400 classroom visits in
New Jersey, New York City, and San Antonio.

For additional information about HISPA, please visit: www.hispa.org

HISIFA
The Legacy of Our Stories

A Celebration of Hispanic Heritage Month

As we celebrate Hispanic Heritage Month we honor the accomplishments of Latinos of all backgrounds and commemorate their success stories. We
also should reflect on our Latino youth, many of whom face a challenging path to achieve their dreams. While Latino students make up over one-
quarter of the nation’s public school enrollment and in some states already make up the majority of students in our public schools, unacceptably high
numbers of them are still likely to drop out of high school. And many of those who finish high school are less likely to attend or complete college.
This tragedy is often abetted by the lack of role models. Role models, with their personal stories, bring information, examples of a way forward,

insights about diverse careers, and most important, the possibilities to have a bright future.

In reflecting on the month’s theme, Hispanics: A Legacy of History, A Present of Action, A Future of Success, I think about how well it relates to the
mission of Hispanics Inspiring Students’ Performance and Achievement (HISPA). The mission of HISPA is to mobilize Latino professionals to
serve as role models for young people, especially middle school students. They share their personal and professional journeys, they highlight their
accomplishments and show the students that it is ok to dream and that through education they, too, can achieve their goals. I did if - you can too!
With so many success stories around us it is hard to believe that the lack of role models is, still, one of the reasons why a student does not pursue
higher education. Today I invite you to join us in remedying this problem.

Research shows that students who have a role model or mentor usually do well in school and in life. At the recent League of United Latin American
Citizens (LULAC) convention, First Lady Michelle Obama spoke about how important it is for adults to be “the wind that pushes the next generation
forward” Coincidently, HISPA had chosen the pinwheel as its symbol for the HISPA Role Model Program Kick-Off and Recruiting events, our
special way to celebrate Hispanic Heritage Month.

I am moved as I reflect on the 1,000+ volunteers who have joined our efforts. Since 2008, they have shared hundreds of success stories with
thousands of students in schools in New Jersey, New York City and San Antonio. It has been amazing to see public and private sector professionals
come together out of recognition of the need for more positive examples of success for our youth, to take action and to step into a classroom to help
students realize their life dreams.

During this special month, we celebrate what we have accomplished to help students see themselves in the HISPA Role Models who speak to them.
The feedback from school administrators and students has been overwhelmingly positive. Students’ thank you notes repeat, again and again: “You
have inspired me to do better in school” Thousands have also gained much from visits to corporations and college campus conferences; in many
cases, HISPA has provided them with their first exposure to the corporate world and their first campus visit. Inspirational experiences they will never
forget and will allow them to start envisioning a promising future.

There is no doubt that as a nation we will only achieve a future of success when we secure a future of success for the Latino youth. And therefore, we
must reflect on how many more schools we could reach. During this Hispanic Heritage Month, HISPA is recommitting itself to a present of action,
to sharing many more success stories with our students, to give them pride in our legacy of history. Today, I invite you to join us, to step into a
classroom, to share your unique story, to be the wind.

by Dr. Ivonne Diaz-Claisse, HISPA CEQ
HISPA’S ANNUAL PARTNERS
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Panelists

Rene Herrera, Verizon

National President of
Verizon HSO

Dr. Silvia Mazzula, CUNY

Director, Latina

Researchers Network

Rene Herrera was born in Bogota, Colombia. Early in his childhood his family moved to Venezuela. He
received a Computer Engineering degree from Universidad Simon Bolivar in Caracas Venezuela. He was
the recipient of a scholarship-loan from the World Bank to complete an MBA from Case Western Reserve
University in Cleveland Ohio. He also was the recipient of the Enterprise Development Scholarship at the
Weatherhead School of business. He completed his last semester of his MBA at the BI Norwegian School of
Management.

Rene began his career in Verizon as an intern in Internal Audit in 1998. He led audit projects in Verizon
International companies in Argentina, Costa Rica, Dominican Republic, Mexico, Puerto Rico and
Venezuela. In 2004, he moved to Puerto Rico as a Verizon International Revenue Assurance manager to
launch a Revenue Assurance program for the PRTC (Puerto Rico Telephone Company) working directly
with the CFO and an executive team. In 2006, he earned the highest distinction of the Verizon International
Excellence Award, the President’s Award, for the results achieved by the Revenue Assurance program,
recovering a significant amount of revenue. He was invited as a speaker at the yearly Latin America IBC
Revenue Assurance conference in Puerto Rico. In 2006 moved to New Jersey to establish a new group of IT
auditors in Basking Ridge New Jersey for Verizon Corporate, supporting audit projects in the US, Americas,
Asia and Europe. As part of the Finance Transformation team, his role as Lean Six Sigma - Master Black Belt
is supporting transformational efforts and leading a portfolio of process improvement projects for Finance
Operations.

Commitment to family and community are very important to Rene. He has volunteered to work with
children and teenagers at the Caracas Children Museum, Chacao Homeless Children Foundation in Caracas
Venezuela, NY Junior Achievement organization and HISPA. He received the HISPA 2010 and 2013 Role
Model recognition award for his consistent participation as a role model in multiple schools across New
Jersey. He is the current National President of the Verizon Hispanic Support Organization (HSO). Under his
leadership, the HSO chapter has implemented multiple initiatives to promote professional development and
community outreach; including the HSO career dayin to provide students coming from groups lagging behind
in interest on engineering and technology fields, especially Hispanics, with an overview and understanding
of careers in technology that are critical to telecommunication companies such as Verizon. He received
the 2012 ASPIRA Hispanic Circle of Achievers award In recognition of his professional contributions and
accomplishments as well as his commitment and service to the Latino/Hispanic community.

Dr. Mazzula is an Assistant Professor of Psychology at John Jay College of Criminal Justice, CUNY, the
Director of the Latina Researchers Network and the Past-President of the Latino Psychological Association
of New Jersey.

Dr. Mazzula has worked in a variety of clinical settings, predominantly serving underserved and
underrepresented populations. Her research interests focus on racial and cultural competencies in psychology
research and practice, the intersection of racial cultural psychological processes, discrimination and mental
health, and Latina/o Psychology. She has presented research findings at over 25 professional science meetings
throughout the country.

Her contributions have been highlighted by the City University of New York, the American Psychological
Association Division 17’ Section on Ethnic and Racial Diversity and on Hispanic.com. Dr. Mazzula is also a
research consultant on issues of discrimination and racism and conducts educational diversity trainings for
mental health providers. She is a NIH Diversity Research Supplement fellow at Columbia University’s Child
Psychiatric Epidemiology Group where she works with colleagues investigating the mental health needs of
mothers involved with the criminal justice and is a recent recipient of the National Institute of Minority
Health and Health Disparities’ Health Disparities Research Loan Repayment Program.

In 2011, Dr. Mazzula was funded by the Robert Wood Johnson Foundation to design and implement the
Latina Researchers Conference: Increasing the Pipeline for Future Scholars, a multidisciplinary and national
meeting to address the underrepresentation of historically disadvantaged populations in research activities.
In her spare time, she loves to spend time with her family, especially her two young boys.

Dr. Mazzula is a native of Uruguay, South America, and the first in her family to attend college.
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ABOUT SHPE

The New York City Chapter of the Society of Hispanic Professional Engineers (SHPE-
NYC) formed in 1987 and was incorporated in 1988 by a group of Hispanic engineers and

scientists responding to a need to unite Hispanic culture and professionals in the New York —@0

City Metropolitan area. The founders aspired to both provide positive role models to young
professionals while creating a strong member network. Today, SHPE NYC members mentor
the next generation of engineers by volunteering at High Schools and Universities in various
community outreach efforts.

For additional information about SHPE NYC, please visit: http://www.shpe-nyc.org

E.

From STEM to FLOWER
Group aids Hispanics

Despite being the second largest ethnic group in New York and encompassing a quarter of its workforce, the Hispanic community continues to be
drastically underrepresented in employment fields such as science, technology, engineering and math. Only one out of every seven STEM jobs in
the state is held by an Hispanic employee, according to the New York State Department of Labor. Hispanic professionals make up only about 7% of
New York’s STEM workforce.

For Edward Montenegro, an information technology specialist working in New York City, the scarcity of STEM-based professionals within the
Hispanic community is at least in part due to an inspiration gap. It's a problem he and his fellow members of the Society of Hispanic Professional
Engineers, STEM professionals who want to make it possible for Hispanic students to follow in their footsteps, have united to address.

“Many of us are first-generation. Many of us are the first to go to college. We didn’t have that support system, or we didn’t have that structure when
we were going to school. So we find it even more important, now that we have overcome those hurdles,” Montenegro says.”"Now, for us there is a need
within the community that we can fulfill”

Montenegro is the president of the New York City chapter of SHPE (pronounced ship), a national organization founded in Los Angeles in 1974 that
has professional chapters across the country. New York City’s is one of the oldest and most active. Since 1987, it has served as a networking system for
Hispanic professionals in STEM-based fields, but today its members are most concerned with empowering local students from kindergarten through
college to continue with their STEM-based studies.

Today’s NYC-SHPE has about 150 full members, but Montenegro says the total number of Hispanic STEM professionals who donate their time
throughout the year is closer to 1,000. Together they are crafting what they call a STEM pipeline.

“The pipeline is the core or the backbone of our organization,” says Luisa Mera, a member of NYC-SHPE. “It extends itself all the way from the
elementary level to the professional level. We want to give the students an opportunity to connect with people just like them who have achieved
certain successes that they don’t think they can achieve. Whether it’s graduating high school, graduating college or even more specifically moving
onto a STEM career”

NYC-SHPE works with about a dozen local colleges, including Columbia University, NYU Polytechnic School of Engineering, City College of New
York and Manhattan College, as well as several local public high schools and elementary schools. Depending on the academic level, their interactions
can be anything from donating science and engineering toys at elementary schools to providing company tours and opportunities for students to
shadow STEM professional. They also hold resume review sessions, organize career days and awarding scholarships.

“We also have the Noche de Ciencias (family science nights) which is what we call the event where we talk to all kinds of students from K-12, as well
as parents,” Mera says. “This is one of our biggest events of the year where it’s pretty much promoting every field of STEM and speaking to the parents
in Spanish so that they can understand the importance of STEM and the importance of their children going to college.”

With the Hispanic community being one of the fastest growing, and youngest, populations in the country, the potential to empower a new generation
to embrace STEM professions and redefine the demographic is high. Montenegro and his fellow NYC-SHPE members are hopeful their efforts will
encourage a new STEM-based culture to grow within the Hispanic community.

“At the end of the day, what we are doing is giving the students and the parents an example;” he says. “An example of people just like them who have
overcome the hurdles that they are facing right now. We encourage our professional alumni members to give back so that circle continues to run
through”

Source: http://www.nydailynews.com/life-style/big-town/stem-flower-article-1.1936183
BY Jordan Galloway, NEW YORK DAILY NEWS, Thursday, September 11, 2014
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