HISFA ROLE MODEL PROGRAM

KICK-OFF AND RECRUITING EVENT
with the collaboration of The City of Miami
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6:00 PM - 6:40 PM
Reception and Networking
6:40 PM - 7:40 PM
Special Welcome
Rene Herrera, Board Director, HISPA and Global Senior IT Audit Manager, Office Depot
Keynote Address
Maria C. Alonso, President and CEO, United Way of Miami-Dade
Call to Action
John Moreno-Escobar, South Florida Operations Director, HISPA

Live Coaching Session: We Can All Be Role Models

Rod Colon, Role Model Development Director, HISPA
7:40 PM - 8:00 PM

Role Model Registration, Networking and Door Prizes

~

HlSPA THANKS THE
CITY OF _MIAMI
UFFIGE OF THE MAYOH

FOR THEIR CONTINUOUS SUPPORT TO INSPIRE OUR LATiNO YOUTH




20,000 Inspirational Stories = 1 Empowering Voice

You may already be familiar with how HISPA began: Ten years ago, | spoke at a school in the community where | worked.
Looking across the students’ faces, | saw so many young Hispanics who reminded me of myself as a child, and of my own
children. At that moment, | was moved to share the obstacles | faced growing up in Puerto Rico. As a girl with a passion
for math, teachers doubted my ability and discouraged me from pursuing a degree. | found a role model in a Puerto Rican
professor who had earned his Ph.D. in math in the U.S. Inspired, | went on to do the same.

After | spoke, a young Latina approached me and said, “I love chemistry. Now | know | can pursue a Ph.D., too.” My mission
became clear: Hispanic youth could not aspire to something they didn’t see. | left my 10-year career behind to lead HISPA.

You see, when | share my story with students, my message is to be brave. Brave enough not only to dream of but achieve
the seemingly impossible: earning a Ph.D., leaving the comfort and safety of a career, risking everything to do what your
heart knows is right.

Ten years ago, HISPA’s first potential funder asked me how many role models we had recruited. | told him the truth: one. |
also told him what | knew in my heart to be true: others will join me.

And here we are today, 2,500 role models strong. We have made 762 classroom visits. We have held 21 Youth Conferences.
We have had the honor of being recognized with numerous awards and recognitions, including by the White House. Most

importantly, we have shared our stories with more than 9,000 students.

Tonight | am continuing in this theme of being brave and dreaming big as HISPA strives to share 20,000 stories by 2020. It
may seem impossible, but in my heart, | know it is achievable.

| urge you all to join me in being brave—right now, tonight. If you are new to HISPA, learn about how you can get involved—
and do it tonight. If you have been interested in becoming a Role Model but haven’t yet, sign up tonight. If you are already
a HISPA Role Model, register for a HISPA Role Model Program classroom visit tonight.

Tonight, do what you know in your heart to be the right thing: Join me in being brave. Join HISPA’s one empowering voice.
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Rene Herrera
Global Senior IT Audit Manager
Office Depot

Rene Herrera has been a HISPA volunteer since 2008 and received the
organization’s Role Model of the Year Award in both 2010 and 2013 for
his consistent participation as a role model in multiple schools across
New Jersey. Herrera is also a member of the HISPA Board of Directors.
Commitment to family and community has always been very important
to Herrera; he has volunteered to work with children and teenagers at
the Chacao Homeless Children Foundation in Caracas, Venezuela; Junior
Achievement of New York; and HISPA.

Herrera currently works at Office Depot as a Global Senior IT Audit Manager
responsible for managing audit projects across the world. Prior to Office
Depot, he worked for Verizon for 16 years in International Operations and
Internal Audit. He led audit projects for Verizon International companies
in Latin America, Europe and Asia. In 2006, Herrera earned the Verizon
International Excellence Award’s highest distinction, the President’s
Award, for the results achieved by the Revenue Assurance program he
led in Verizon Puerto Rico.

Throughout his career, Herrera has been committed to supporting the
Hispanic community and Hispanic Business Resource Groups. In 2012,
he was elected as the Mid-Atlantic Chapter President of the Verizon
Business Resource Group, Hispanic Support Organization (HSO). In 2014,
he served as the Verizon HSO National President. Under his leadership,
the HSO implemented multiple initiatives to promote professional
development and community outreach, including HSO career day to
provide students coming from groups lagging behind in interest on
engineering and technology fields, especially Hispanics, with an overview
and understanding of careers in technology. Herrera received the 2012
ASPIRA Hispanic Circle of Achievers award in recognition of his professional
contributions and accomplishments as well as his commitment and
service to the Latino/Hispanic community.

Herrera has a computer engineering degree from Universidad Simon
Bolivar in Caracas, Venezuela. He was the recipient of a scholarship-loan
from the World Bank to complete an MBA from Case Western Reserve
University in Cleveland, Ohio. He also was the recipient of the Enterprise
Development Scholarship at the Weatherhead School of Management.
Herrera completed his last semester of his MBA at the Bl Norwegian
School of Management in Sandvika, Norway.

Herrera’s big dream is to inspire many young students to graduate from
college so they can achieve their dreams, be successful professionals, and
make great contributions to our country and their communities.
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Maria C. Alonso
President and CEO

United Way of Miami-Dade

Maria C. Alonso assumed the role of president and CEO of United
Way of Miami-Dade in August 2017, after a 22-year career with Bank
of America, most recently as senior vice president and Miami market
manager responsible for the bank’s corporate social responsibility and
employee engagement strategies.

A former United Way board member, Alonso has a rich history of
community leadership, chairing South Florida institutions such as the
Greater Miami Chamber of Commerce and New World School of the
Arts, and currently serving as co-chair of the Beacon Council’s One
Community One Goal initiative. Her past and current leadership roles
include serving on the boards of The Miami Foundation, Camillus
House, the Miami Dade College Foundation, the March of Dimes, and
Teach For America.

As president and CEO, Alonso guides the strategic direction, operations
and finances of the largest private funder of health and human services
in Miami-Dade County. She is responsible for engaging the passion
and expertise of thousands of individual contributors and hundreds of
corporate and community partners in support of United Way’s mission
of building community by helping people care for one another. Working
alongside a team of nearly 200 professionals and thousands more
volunteers, Alonso leads United Way's efforts to improve the education,
financial stability and health of our community.

Alonso was a leader at Bank of America since 1995, where her scope of
work also included volunteerism, marshalling the bank’s local workforce
to make a difference through numerous community organizations. In
earlier roles at the bank, she was responsible for the implementation
of the marketing strategy for its International Private Bank unit and
spearheaded the national Hispanic marketing strategy. Alonso began
her career as an engineer at Southern Bell.

Alonso holds a master’s of business administration in marketing from
Florida International University and a bachelor’s degree in industrial
engineering from the University of Miami. She resides in Coral Gables
with her husband Alex Montague and furry members of their family.

United Way of Miami-Dade




CALL TO
ACTION

John Moreno-Escobar
Florida Role Model Program Director
HISPA

John Moreno-Escobar, a native Colombian from Bogota, is a social
entrepreneur, community leader and executive innovator. His passion
is educational equity and universally equal access to higher education.
His expertise is creating and maintaining multi-sectoral partnerships and
high-level relationships based on the collective impact model. He is the
president and CEO of JEMP consultants.

Moreno-Escobar’s awards and recognitions include: Finalist - Hispanicize
Positive Impact Awards (2016), Latino Star Honoree (2015), LatinTRENDS
Magazine Trendsetters Scholarship Winner (2012) and the Hispanic
Coalition NY’s 40 Under 40 Rising Latino Stars Award (2011). In 2009, he
was also named one of the top Colombians abroad making a difference
in the area of education. He has written for Huffington Post and has been
interviewed by NY1 News, BronxNet, the New York Times, El Diario la
Prensa and El Especialito.

Moreno-Escobar specializes in: college access, social impact ventures,
marketing and social media, nonprofit management, strategic
partnerships and programing, fundraising and development, leadership
development, immigrant education, education technology, start-ups,
public policy, Colombian policy, and Spanish and minority research.

Moreno-Escobar also founded the Colombian Education Fund (ColEF), an
initiative to help Colombian students around the world access financial
resources to fund their education. Prior to, John founded Latino Youth
for Higher Education Program, an organization that helps recently arrived
Latino youth and families in the process of preparing, applying and
paying for college in the US. Also during this time, he worked at New
Futuro, where he created a multi-sector partnership model based on the

collective impact model to increase the college retention and graduation
rates of Latinos in the US.

He holds a bachelor’s degree in public affairs and a master’s degree in
public administration for the City University of New York - Baruch College.

\_ He graduated from the Coro Immigrant Civic Leadership Program in 2013. J

HISPA South Florida Role Model Pro-
gram Kick-Off and Recruiting event
door prizes sponsored by

Southwests

HISPA's official airline partner

CLOSIN
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Rod Colon
Role Model Development Director
HISPA

Rod Colon brings over 25 years of experience coaching and consulting
today’s professionals and executives to his role as HISPA Role Model
Development Director. In this position, Colon serves as a role model to
role models, focusing on the recruitment, retention, and professional
development of HISPA volunteers; consulting with partner organizations;
and advising on ERG best practices.

A long-time HISPA supporter, Colon exemplifies what it means to lead by
example: he has been an active HISPA Role Model for over eight years and
has served as the New Jersey Governor’s Hispanic Fellows HISPA Leadership
Series Co-Lead for the past four.

An in-demand executive coach and professional speaker, he reveals the
depth of his experience as a corporate HR management insider, outside
agency recruiter, professional networker and career coach. He aggressively
challenges professionals to be relentless in building their networking
skills while viewing managing their careers as a business. Colon is also an
accomplished author, blogger, and radio talk show host, where he discusses
career strategy, professional development, and the need for networking
and human relationships as a major part of any job search.

Colon’s unfailing desire to mentor, coach, train and advise in all matters
related to career management and personal growth has earned manyawards
and honors, including being inducted into the Georgian Court University
Alumni Court of Honor in 2011. He has been featured on ABC-TV “Tiempo”
with Joe Torres, FOX 29, NEWS12 New Jersey “It’s Your Money” with Eric
Landskroner, BRONXNET “Open” with Dr. Bob Lee, LatinTRENDS, Newark
Examiner, Princeton Review and has received numerous recognitions and
citations in both print and online media.

His professional background includes over a decade serving in executive
positions with JP Morgan and Bankers Trust. He also consults professional
groups, colleges and corporate leaders in what it means to run a career in
the same way a CEO runs a business.




THANK YO

Because of you,
HISPA Role Models e ‘ : HOOLS

will be visiting

studeljts at the | NEW JERSEY
following schools in e o zabeth, NJ

2 0 1 7 _1 8- Bgnjamin_Franinn School No. 13 izabeth, NJ
Charles J. Hudson School No. 25 izabeth, NJ
Christopher Columbus School No. 15 izabeth, NJ
In addition to our Dr. Antonia Pantoja School No. 27 izabeth, Ndu
East Camden Middle School Camden, NJ
Elmora School No. 12 Elizabeth, NJ
Partners, support for the Hamilton High School West Hamilton, NJ
2017-18 HISPA Role Model Jerome Dunn Academy No. 9 Elizabeth, NJ
Juan Pablo Duarte - José Julian Marti School No. 28 Elizabeth, NJ
Lawton C. Johnson Summit Middle School Summit, NJ
Nicholas S. LaCorte - Peterstown School No. 3 Elizabeth, NJ
Nottingham High School Hamilton, NJ
Samuel E. Shull Middle School Perth Amboy, NJ

Research and Development | iyl it Hamilton, NJ
Summit High School Summit, NJ

Elizabeth School District William C. McGinnis Middle School Perth Amboy, NJ
Woodrow Wilson School No. 19 Elizabeth, NJ

Co-Founding and Annual

Program is provided by:

Center for Hispanic Policy,

Investors Bank

Novartis
FLORIDA

Perth Amboy School District IS Miami, FL

UPS L. C. Swain Middle School Greenacres, FL
Miami Senior High School Miami, FL

TEXAS

Anson Jones Middle School San Antonio, TX
Cable Elementary School San Antonio, TX

Wells Fargo




HISPA AT A GLANCE

HISPA 2016-17:
Who We Are & What We Have Achieved

OUR PARTNER SCHOOLS

NEW JERSEY

Abraham Lincoln School No. 14 // Benjamin Franklin School No. 13 // Charles J.
Hudson School No. 25 // Christopher Columbus School No. 15 // Dr. Antonia Pantoja
No. 27 // Elmora School No. 12 // Hamilton High School West // Jerome Dunn Academy
No. 9 // Juan Pablo Duarte - José Julian Marti School No. 28 // Lawton C. Johnson
Summit Middle School // Mastery Schools of Camden - East Camden Middle School //
Nicholas S. LaCorte - Peterstown School No. 3 // Nottingham High School // Summit
High School // Woodrow Wilson School No. 19

NEW YORK
Inwood Academy For Leadership // Mott Hall Bridges Academy // Manhattan Bridges
High School*

TEXAS
Anson Jones Middle School // Cable Elementary School

FLORIDA
Kinloch Park Middle School // L. C. Swain Middle School // Miami Senior High School

The HISPA Role Model Program made
18,039 unique aspirational impressions
in 2016-17.

GROWTH OF HISPA PROGRAMMING
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In 2008-09, HISPA had 27 total Role Model visits.
To date, that number has grown HISPA served 305 students in 2008-09.

Today, we have served over 9,000.



WHQ ARE HISPA'S ROLE MODELS?

(& STEM
339% hold

a degree Iin the
natural or applied
sciences, including
biology, math and
engineering

Social Sciences
& Humanities

16% hold degrees in

degree in

business or a
business-related field,
such as accounting

Other
3% hold a
degree in

another field, such
as medical writing

Business
38% hold a \\)

or the arts humanities or social
sciences, including

Education economics,

10% hold psychology, languages

degrees in and literature

education

10% - Doctorate/Professional Degree
47% - Master's Degree

31% - Bachelor's Degree
12% - Associate’'s Degree/Some College

GENDER EMPLOYMENT SECTOR

@ 470/0
B Academia (9%) [ Corporate/Private (70%) M Government (6%)

B Nonprofit (15%)

BY THE NUMBERS Program Participation &%%%E;_AR-IY.ION &
89 % Hispanic and/or
Latino Accounting, banking, finance //

Energy or utilities / Engineering

Business, consulting,
_ _ management // Charity, nonprofit,
72 % fluentin Spanish voluntary work // Education //

or manufacturing // Government //
Information technology // Legal //
Marketing, advertising, PR //

A5 average age

4 average years as M Role Model Program #ec:iﬁ or ln}r;nitlg! Medi::ine or
volunteer ealthcare // Public services or
e 8 Youil Confereics administration // Recruitment or
average total hours Bl Corporate Visit HR // Science or pharmaceuticals
96 volunteered B Leadership Workshop Series /l Transport or logistics

SOURCE: HISPA. "Who are HISPA's Role Models? A HISPA Volunteer Survey." Survey. SurveyMonkey.com. 17 July 2017,



A GALA EVENT 9000 O

Pines Manor, Edison, NJ . L 4 D
Thursday, January 11, 2018 S G
at 6:00 p.m.

YOU ARE CORDIALLY INVITED...

HISPA cordially mvites you and your
loved ones to jomn us 1 celebration at our
10th Annual Three Kings Banquet.
Proceeds will benefit our mission and
programs supporting educational equty
tor Hispanic youth.

HISPA 1s proud to formally recognize these
outstanding leaders at our Three Kings Banquet.
They exemplity the dedication and contributions
of our supporters and volunteers striving to
share, mspire and transform their communities.

Dinner, Silent Auction, Door Prizes

Live Music from Eddie Pérez & Orquesta

Impacto Tomas Porturas, Wells Fargo

Semi-Formal Attire

Cash Bar

Tomas Regalado and Ana Cristina
Carrodeguas-Regalado, City of Miami

Please RSVP by January 3, 2018

PSEG
Tickets are $100 per person and must be

urchased 1n advance. et
p : Southwest Airlines

Tickets will not be sold at the door, and
we must regretfully turn away walk-ins. Eduardo Coello, Visa

TICRETS, TABLES AND SPONSORSHIPS




Meaningful
measurement today.

Your best path forward
tOMOIrow.

Students learn, connect and

find inspiration to take action

through HISPA and its education

programs. At ETS, we share an

interest in helping students reach their

fullest potential, and that path starts with
understanding where they are on their learning

journey today.

ETS is passionate about providing information
and insights about what students know and can do,
s0 you can make informed decisions about the best

path forward. Our learning tools and assessments are
research based, valid and fair — it's one of the many
ways we stand by our mission to advance quality and
equity in education for all learners worldwide.

L earn more at

www.ets.org/about

Measuring the Power of Learning?®




Southwest Airlines’ is dedicated
to your community.

Our mission is to make the connections that empower communities to thrive.
Through our meaningful relationships, we proudly support your efforts in the
many communities we call home. Whether in the air or the ground, we

believe community is more than a place - it's at the Heart of what brings SOUthweSt@
>

us together.

Southwest Airlines proudly supports HISPA.

L2017 Southwest Alrlines Co




